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The Autism Training and Technical Assistance Project (ATTA)
develops and presents resources that assist individuals with
autism in their transition from secondary education to
postsecondary education or employment. ATTA provides training
and support to important stakeholders as they work to provide
an equitable experience for individuals on the spectrum.
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The lllinois Center for

Specialized Professional Support
(ICSPS)

The lllinois Center for Specialized Professional Support (ICSPS) creates,
supports, and delivers professional development for education professionals
across lllinois. ICSPS provides technical assistance, develops publications, and
facilitates program improvement strategies for our partners as they relate to

college transition, recruitment, retention, and completion-encouraging

achievement of special populations learners. ICSPS was founded in 1977 at
lllinois State University and is housed in the Educational Administration and
Foundations department in the College of Education.
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An overview...

« ATTA offers monthly webinars for secondary and
postsecondary teachers, counselors, administrators, and
business and community members supporting students

with autism as they transition to postsecondary and the
workplace.

 Culturally Responsive Pedagogy for Individuals with
Disabilities Curriculum Concept Review

* Practioner and Student Advisory Recommendations
support professional development delivery




Autism Training
and Technical Py
Assistance () Beate Boakd o
. s’ Educatl
Project (ATTA) R

https://autismcollegeandcareer.
com

AUuTIiSM TRAINING AND TECHNICAL
ASSISTANCE PROJECT



Upcoming Topics

JUNE:

Strategies for Successful Transition to the 504

JULY:

Sexuality and the Spectrum: Lessons on Sex, Dating, and
Love, Autism Style — July 12, 2023




Previous Topics

autismcollegeandcareer.com/monthly-webinar-series

1.

The Language of Disability and The Inclusion
Revolution

Empowering the Next Generation of Neurodiverse
Self-Advocates

Online Virtual Space and Resources for Learners with
ASD

Autism on the Job: Unpacking Neurodiversity at
Work

. An Overview of Legal Rights and Responsibilities

for Autistic Students and Potential Employers
Autism University: Lessons Beyond the Classroom



Previous Topics

autismcollegeandcareer.com/monthly-webinar-series

7. Freshman Disorientation: Navigating College on the
Autism Spectrum

8. Neurodivergent Employees: Embracing and
Valuing People with Autism in the Workforce

9. What do Reasonable Accommodations Look Like
in the Workplace

10. We're Not Broken: Changing the Autism
Conversation

11. Supporting the "Social Chameleon:" A Discussion on
Autistic Masking

12. The ROI Benefits of Hiring Talented Autistic
People In The Workplace




Featured Speakers

All sessions are recorded and available on the ATTA website.
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Changing the Autism Conversation

ERIC GARCIA

Eric Garcia Haley Moss Kerry Margo




Contact Us
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RESOURCES FOR SUPPORTING STUDENTS MONTHLY WEBINAR SERIES COPING WITH COVID RESOURCES

https://autismcollegeandcareer.com

with autism spectrum disorde
(ASD) in their transition from
secondary education to
postsecondary education or
employment.

ATTA provides training and support
to stakeholders as they work to
provide an equitable experience for
individuals on theé spectrum.
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Resources for

Secondary Educators and
Counselors

Students / Young Adults
Postsecondary
Communities

Families

Employers
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AUTISM SPECTRUM DISORDER: TIPS FOR FACULTY
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Social Communication in the Workplace

WHAT IS AUTISM SPECTRUM DISORDER?

Name: Assessment Date:

Autism Spectrum Disorders (ASD) is lifelong neurological developmental disorder that affects the way an
individual communicates, interacts with other people, and how they experience the world around them.
ASD is a spectrum condition, which means that it affects people in different ways. The word ‘spectrum’
describes the range of difficulties that individuals on the spectrum may experience and the degree to
which they might be impacted. The following areas of difficulty might have an impact on the individual.

Communication
Differences in understanding and using
individuals who are highly articulate to

Social Interactions
Differences in understanding social beh
development of friendships and relatiol

Instructions: Complete the following assessment based upon your experiences in an employment
experience, school-based vocational experience, community service or volunteer activity, extracurricular
activity, group activities and assignments in the classroom, etc. Ratings are based on the level of
independence with which you are able to perform the activities or skills as described below:
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ot perform the skill.

may require a reminder to perform the activity.

you perform the skill mainly on your own

Behavior

Differences in how information is proce
adherence to routines and rules and for

Sensory interests and sensitivities
Differences in the way sensory informa
sensitivities, can lead to extreme levels

stimulating environments

WHAT YOU MIGHT NOTICE IN A CLASSROOM

Oddities in vocal pitch, Displa

intonation, and volume thinki
interp!

May come across as Strong

argumentative, rude, or

monopolizing

May appear inattentive or May b«

bored

May misunderstand tone of Difficu

voice, jokes, facial classrc

expressions, sarcasm, and syllabi

other subtle messages

Trouble staying on topic and May aj

maintaining conversation or bor
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INTERVIEWING TIPS

An interview is an opportunity to convince an employer that you're the perfect person for the job.
Interviewing well requires preparation and practice. Although some students may struggle with the
social, conversational, and problem-solving skills needed for a job interview, it is important to reassure
them that everyone feels nervous before an interview.

BEFORE THE INTERVIEW

f
1. Do Your Homework. Check out the company’s website for the most useful information. Know the
products and/or services the company offers. You should know the name of the company leader and
how the company is organized. For example, how many departments are there and what are their d

major functions? Once the interviewer learns you have researched the company, he or she will know
that you have invested your time and that will serve you both well if you are hired.

2. Consider What It Will Be Like to Work for This Company. Now that you have learned more about
the company, consider how working there might change your life. Consider the time you will be

spending commuting to and from the job site. How will you get there? What type of work
oanvironment and eccheadnle wonld be a ocnod mateh for vonl? Do voll want to work nart-time or fiill.

time.

able to perform the skill on your own, all the

SCALE

Please check the number that most
appropriately identifies the correct answer

1

2 3

4




T, i
ork Environment Assessment

TOUCH Anp

PEQ, RE. O HO T URE
PLE. T34, W TR,
INGS Trgagp 1O FE

N
T1 D0 pe b CAN
N BE
OT LIkg T0 ;_g:{TAnN(_
Cl

o mR
CH ,NCLUDESOME

AuTisy TRAINI 3 AND TECHNICAL
ASSISTANCE PROJECT 3
Work Environment

ges in the search for employme!

e+ -

Assessment:
nt or volunteer experiences.

ctor: Complete this asscssment as the student enga:
1. Never
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Culturally Responsive Pedagogy for
Individuals with Disabilities Curriculum
Coming Fall of 2023

ICSPS is working to finalize the Culturally Responsive Pedagogy for
Individuals with Disabilities curriculum focusing specifically on Autism. ICSPS

worked directly with ISBE to develop the framework for this curriculum that is
being piloted in fall of 2023.




Thank you.

Aime’e Julian, Director

Brittany Boston, Associate Director of Equity and Outreach

2, Ilinois
4’ State Board of
Education
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